Republic Act (RA) 7877:
The Anti-Sexual Harassment Act of 1995
WHAT IS SEXUAL HARASSMENT?
Under RA 7877, work, educa�on,
or training related sexual harassment is...
“commi�ed by an employer, employee, manager, supervisor,
agent of the employer, teacher, instructor, professor, coach,
trainor, or any person who, having authority, inﬂuence or moral
ascendancy over another in a work or training or educa�on
environment, demands, requests or otherwise requires any
sexual favor from the other, regardless of whether the demand,
request or requirement for submission is accepted or not by
the object of said act. ”

HOW IS WORK-RELATED SEXUAL HARASSMENT
COMMITTED?
2014 18-Day Campaign to End VAW,
Poster Making Contest

Work-related Sexual Harassment
is committed when:

A. The sexual favor is made as

a condi�on in the hiring or in
the employment, re-employment
or con�nued employment
of said individual, or in gran�ng
said individual favorable
compensa�on, terms, condi�ons,
promo�ons, or privileges; or
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refusal to grant the sexual favor
results in limi�ng, segrega�ng or classifying the employee which in
any way would discriminate, deprive or diminish employment
opportuni�es or otherwise adversely aﬀect said employee;

B. The above acts would impair the employee’s rights or privileges
under exis�ng labor laws; or

C. The above acts would result in an in�mida�ng, hos�le or
oﬀensive environment for the employee.

HOW IS EDUCATION OR TRAINING-RELATED
SEXUAL HARASSMENT COMMITTED?

The said rules and regulations should include
guidelines on proper decorum in the workplace
and educational or training institutions.

Education or Training-related Sexual Harassment
is committed:

A. Against one who is under the care, custody or supervision of the
oﬀender;

Administrative sanctions shall not be a bar to
prosecution in the proper courts for unlawful
acts of sexual harassment.

B. Against one whose educa�on, training, appren�ceship,
or tutorship is entrusted to the oﬀender;

C. When the sexual favor is made a condi�on to the giving of a

passing grade, or gran�ng of honors and scholarships, or the
payment of a s�pend, allowance or other beneﬁts, privileges,
or considera�ons; or

D. When the sexual advances result in an in�mida�ng, hos�le
or oﬀensive environment for the student, trainee
or appren�ce.

A person who directs or induces another
person to commit any act of sexual harassment
or who cooperates to commit the act, without
which the said act would not have been
committed, will also be held
Sec. 4
liable under the law.
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WHAT IS THE DUTY OF THE EMPLOYER
OR HEAD OF OFFICE IN A WORK OR
EDUCATION/TRAINING ENVIRONMENT?
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The employer or head of oﬃce is required by the law to prevent
the occurrence of sexual harassment acts and to provide the
procedures for the resolu�on, se�lement or prosecu�on of sexual
harassment. Towards this end, the employer or head of oﬃce
shall:
A. Promulgate appropriate rules and regula�ons in consulta�on
with and jointly approved by the employees or students
or trainees, through their duly designated representa�ves.
Said rules and regula�ons shall prescribe the procedures
for the inves�ga�on of sexual harassment cases and the
administra�ve sanc�ons thereof.

B.

Create a Commi�ee on Decorum and Inves�ga�on (CODI) of
cases on sexual harassment. The commi�ee shall conduct
mee�ngs or as the case may be, with oﬃcers and employees,
teachers, instructors, professors, coaches, trainors and students
or trainees to increase understanding and prevent incidents
of sexual harassment. It shall also conduct the inves�ga�on
of alleged cases cons�tu�ng sexual harassment.

In the case of work-related environment, the
committee shall be composed of at least one (1)
representative each from the management, the
union, if any, the employees from the supervisory
rank, and from the rank and file employees.

In the case of the educational or training
institution, the committee shall be composed
of at least one (1) representative from the
administration, the trainors, teachers, instructors,
professors or coaches and students and trainees,
as the case may be.

The employer or head of office, educational or
training institution shall disseminate or post
a copy of RA 7877 tfor the information of all
concerned.

